CHARTER OF THE TOWN OF FAIRFIELD, CT
ARTICLE XI
Standards of Conduct
§ 11.1. Declaration of policy.
Elected and appointed Town officers, RTM members, members of boards, commissions, authorities, and
committees, and all employees of the Town shall demonstrate by their example the highest standards of ethical
conduct, to the end that the public may justifiably have trust and confidence in the integrity of government. As
agents of public purpose, they shall hold their offices or positions for the benefit of the public, shall recognize that
the public interest is their primary concern, and shall faithfully discharge the duties of their offices regardless of
personal considerations.
§ 11.2. Conflicts of interest.
No elected or appointed Town officer or employee or RTM member or any member of any authority, board,
commission, or committee shall:
A.
Solicit or accept any gift, directly or indirectly, whether in the form of money, loan, gratuity,
favor, service, thing or promise, or in any other form, under circumstances in which it can reasonably be inferred
that the gift is intended to influence the Town officer, employee, or member in the performance of official duties;
(Nothing in this paragraph shall preclude the solicitation or acceptance of lawful contributions for election
campaigns.
B.
Disclose confidential information gained by reason of the office or position or use such
information for the personal gain or benefit of anyone;
C.
Knowingly have or acquire any financial interest or any personal beneficial interest, direct or
indirect, in any contract or purchase order for any supplies, materials, equipment or contractual services furnished to
or used by the Town in connection with any project, matter or thing which comes within the Town officer's,
employee's, or member's jurisdiction or the jurisdiction of the board, commission, authority, committee or body of
which the person is a member (unless such interest is acquired through being the lowest responsible bidder after
public advertisement); or
D.
Engage in any business transaction or activity or have a financial interest, direct or indirect, which
is incompatible with the proper discharge of the official duties or which may tend to impair the independence of
judgment in the performance of the Town officer's, employee's, or member's official duties.
§ 11.3. Disclosure of interest.
Any elected or appointed Town officer or employee, RTM member, or member of any board, commission,
authority, or committee who possesses or who acquires such private interest as might reasonably tend to create a
conflict with the public interest shall make disclosure thereof to such board, commission, authority, committee, or
body and such person shall be disqualified from action on any matter involving the private interest.
§ 11.4. Fair and equal treatment.
No elected or appointed Town officer or employee, RTM member, or member of any board, commission, authority
or committee shall use an official position to secure or grant special consideration, treatment, advantage, privilege,
or exemption to himself or herself or to any person beyond that which is available to every other person. This
provision is not intended to prevent an RTM member from properly representing the people of the member's district.
§ 11.5. Penalties and disciplinary action for violations.
The failure to comply with, or any violation of, the standards of conduct established by this Charter shall be grounds
for the removal from office or discharge from employment of the offending Town officer, employee, RTM member,
or member of any board, commission, authority, or committee and the Board of Selectmen in its discretion may void
any contract entered into or adopted in violation of this Charter. The Board of Selectmen or the Ethics Commission
may recommend disciplinary measures for RTM members who fail to comply with, or who violate, these standards,
but the RTM retains the final authority to discipline its members.

